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Career Success and Quality of Life
Introduction
In most countries, a majority of the employees actually believe in having an encouraging balance between life and work. A study that was conducted by Accenture revealed that work and life balance is dependent on some factors such as money and recognition (Brooks, 2013). The study established that most employees no longer define the success of their careers, but are driven by the amount of income that they receive out of their jobs. Work-life balance was considered crucial to more than a half of the respondents, who confessed that they had at one particular point turned down a job because of its impacts to the balance between their life and work. The process of integrating career and the demands of life is a challenge to employees in most regions of the world. A career success, which is also regarded as the quality of life, is determined by the length of a workweek and the total time for vacation. Organizations can play a huge role in assisting their employees to navigate through their personal and professional lives (Brooks, 2013). This strategy will help organizations in achieving a strong and a motivated team of employees with the aim of increasing the performance of the organization. When the life quality, as well as career success, is clearly determined by the entire time for the vacation and the length of the working week, the European countries then have better quality lives and also career success than America. Most of the European countries emphasize on quality of life while the united States focus on career success. The purpose of the following report is to compare the emphasis of quality of life by European countries and emphasis on career success in the USA.
Europe outsmarts America on numbers of vacations. Although millions of Americans take their vacations to different destinations of the world, the number of Americans is by far lower than the number of Europeans who take vacations. Americans spend their holidays on beaches, national parks, and climbing mountains or even stay home with their families (Samuelson, 2013). However, they scarcely distance themselves from their work. Throughout their vacations, the Americans are in one situation or the other, expected to appear at their workplaces or at least work from home. These employees worry about their jobs and feel that they have been away from their jobs for too long. They wonder about their job security due to their perceived long absence. The feelings and worry of unfinished tasks interfere with their vacations and limit their pleasure (Samuelson, 2013). Some employees secretly mix their duties at work with recreation, while others dread returning to work. Work overshadows the American employees in one way or another. In contrast, European countries commercialize on summer holidays. Employees prepare for the vacations in advance, and there is no money or other rewards that can prevent them from going on their vacations. Europe is known to have the shortest work week and the longest holidays. The region has opted to work less while having more extended holidays over time, even though its economic performance is still impressive. Fewer Europeans hold jobs in comparison to Americans with the permanent employees opting to reduce the time they spend at work (Bennhold, 2004). A notable difference between America and Europe is that employees in the former spend most of their time at work to improve their career success, while in the latter, the employees spend more of their time enjoying, intending to increase the quality of their life.
 The American workers are faced with an unforgiving economy, which stresses them out. Sixty-two percent of the Americans admit that their workload has inflated over the last few months, which leaves them overwhelmed and extremely tired (Schwartz, 2004). The health status of most employees in the US has been linked to their weakened immune system, which is contributed to their work. The American government spends more than 300 billion dollars annually through expenses such as missed work-day, expenditure on healthcare and in stress reduction (Schwartz, 2004). Employees are exposed to job-related stress because they have higher tendencies for carrying their work at home. The American labour force is characterized by a quarter of the total employees that are not permanently employed. This population works in traditional employment systems such as self-employment and part-time work. The number of employees working in nonstandard time is high in comparison to the number in the European countries. These jobs require more time than the time prescribed under the standard working time. A cultural gap exists between American and other developed societies such as Europe. These societies chose to invest more in their prosperity through leisure activities. In contrast, the American employees work more than their counterparts in the developed economies. The number of annual working hours that are prescribed is 1800 hours, in America, which is higher with 350 hours as prescribed in Germany (Samuelson, 2013).The working population in America can, therefore, be described as a workaholic.
A research was carried out by Harris Interactive, where it was found out that 61% of Americans chose to work over their vacation (Holland, 2013). Other similar surveys have found related statistics. The vacations for Americans employees do not translate to moments of replenishing from work fatigue since employees who plan to work over their holidays are not happy about the situation. The population does not only work on the vacations but also during weekends. According to the study that was conducted by the Bureau of Labor and Statistics, employees with higher income work through weekends, with little time to rest (Holland, 2013). These employees work over their vacations and weekends for fear of being overwhelmed by job upon their resumption. This condition may be very rampant in American labour market due to the absence of strict regulations that govern employees. The working culture in America exposes employees to more working hours with few vacations to increase success in their careers. In most Europeans countries, employees are highly protected by law, where labour unions and representatives of corporations advocate for strict observance of rights and freedom of employees. For example, in France, there is a regulation of disconnecting remote communication which protects employees from working when away from their working places. The policy guarantees a daily rest for 11 hours to all employees, and which must be offered to all employees without being interrupted (Sayare, 2014). Organizations are supposed to make a choice of shutting their servers or asking their employees not to check their emails to reduce their need for working when out of organizations. The policy has been in use across Europe in organizations such as Volkswagen in Germany. This policy intends to reduce the number of working hours for the employees to increase the quality of their life. 
Conclusion
The culture of work between America and European countries is different. The measure of the amount of vacation time and the length of workweek determines career success to the American employees in comparison to the quality of life to the European employees. Arguably, the American employees measure their career success by the amount of income and job security while the European employees measure the quality of life through the number of vacations and the length of the workweek.
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